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NoAﬁOOll;"lO;’ZO]O IR/ _ B . January 2k 2011

I{R CORPORATE COIVIN[UNICATION (I{RCC) NO 4;‘2011

Sub: Rewsmn of perk-s & allowances of executlves w.e.f. 26.11.2008 g - (o

- In terms of Pre,s1den+1a1 Directives recelved from Ministry of Civil Awatlon vide
- letter No AV-11018/1/2009-AAI dated 01.05.2009 and based on the guidelines issued by -
DPE vide their ( M dated 26.11.2008, 09.02.2009 and 02.04.2009, -revision of pay scales
for Board levél dnd below*Board . Jevel executives of AAI w.e. f' 01. 01 200’?r was
1mp1emented vide order dated 15.05.20009. .

- In terms of AAI Board approval and approval of Ministry. of le Aviation
‘conveyed . vide thetr letter No.AV.11018/01/2009-AAI dated 20.1:2011, it has been-
deqded to rgvise the perks & allowances in respect of executwes as follows :

The Management is pleased to revise other perks & allowances of executives
wee.f 26.11.2008 under ‘cafeteria approach’ allowing executives'to choose from a set of
perks & allowances in terms of DPE gmdelmes : . '

'PEROUISITES B ® T o o m :
i g ; : 5 . t
1. The peérks & allowances introduced for selectlon of perks w1thm the parameters
adopted under * cafetena approach are as under BT _ b
| PO T Perks L ; 1. %of |
75 ' T NN N A 1} Basic Py,
(1) ........ | Washing Allowancefﬁﬁlform Malnten'mce Allowa nes . . 2.5%.
(n) Reimbursement - of Conveyance Allowance Transport - 8% - .
|| Assistance and Vehicle Maintenance APl
(i) | Education Allowance = ' .- . . o 1 3%
(iv) | Hostel Charges (maximum 2 chlldren) o & 3%
“14{v) it : :I"T'Z._'HRDfProfesmonal Updatlon Allowance 30 : g 4% ______________________
ai (v1) _Enteﬂamment Allowance £ S L _____ W . 4%
~(vii) | Leave Travel Concession (LTC) e Ty o i S
| (viii) ‘Reimburs ement of Club Membership .-~~~ . 2%
(ix) Relmbursen;eﬁ't of House Upkeep Charges 4%
(x) Relmbursement of Electrlc1ty and Water Chelrges 4% -
(xi) | DOm‘?F’T‘C Helper ARG B PR R e 4%
(x11) Driver Allowance B = A% 5l
(xiii) | Canteen Allo&dnce or Meal Vouchers - Lk 6%
" (x1v) TelephonefMobde;’Intemet (for those not covered in Telecom L 2%
* . Policy) £ Seell IR SN "
(xv) | Membership, of Professnonal I%_odies _________ Tt o B R 2% '
(xv1) Other AlloWances TR RTAIE - : Upto 10% | 'K .
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The executives will be given an option to choose the perks & allowances from
prospective date out of the cafeteria. However, the perks & allowances will be
paid on consolidated basis @ 46% basic pay without exercising any option under
the cafeteria approach for the past period.

With the introduction of cafeteria approach, the existing policy on reimbursement
of soft furnishing will be dispensed with.

Payment made on account of perks for the period starting from 26.11.2008 shall
be afjusted/recovered against arrears payable. Accordingly, the existing perks &
allowances stand discontinued w.e.f. 26.11.2008.

The perks already paid in terms of order dated 29.09.2008 shall also be adjusted

‘out of arrears payable.

The following perks are recoverable:

(@) Education Allowance.

(b)  Kit Maintenance Allowance.

(c) Canteen Subsidy.

(d) HRD Reimbursement.

(e) Telephone Reimbursement.

() Fuel Reimbursement.

(2) Conveyance Maintenance.

(h)  Entertainment Allowance (paid on certification basis).

Telephone Reimbursement

The executives covered under telecom policy will be kept out of the purview of
the cafeteria. Those who are not covered under telecom policy can opt for
telephone reimbursement under the cafeteria approach.

Fuel Reimbursement and Conveyance Maintenance

The executives not provided with official transport can opt under the cafeteria.
The percentage of perks will be reduced by 4% for the executives upto ED level
who are provided with official transport. The above executives can claim
maintenance allowance @ 4% for maintaining car for personal usage.

Leave Travel Concession (LTC)

On implementation of the new ‘cafeteria approach’ w.e.f. 26.11.2008, the existing
LTC scheme stands withdrawn.

The arrears on aot.:ount of LTC will be admissible under ‘cafeteria’ w.e.f.
26.11.2008.

|
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Employees who have availed LTC for the period 2008-09 the amount will be
adjusted. However, no recoveries are to be made on this account.

Acljusfment will be made for those who have availed LTC for the block year
2010-11.

Hard Station Allowance/ Hill Allowance/ Disturbed Area/Island Allowance

The Govt/DPE guidelines on Hard Station Allowance as notified from time to
time witl be followed.

Medical Allowance

OPD/Domicile Medical Treatment

A new scheme of medical reimbursement with annual ceiling on self
certification basis for OPD/Domicile Medical Treatment to be paid on
monthly basis is introduced as under:

Pay Scale | Annual Ceiling
16400-40500 330000
20600-46500 32000
24900-50500 <I34000
29100-54500 - 36000
32900-58000 - 38000
36600-62000 - 40000
43200-66000 342000
51300-73000 44000
62000-80000 345000
Chairman and Board Members T50000

The annual ceiling payable on certification is inclusive of reimbursement
towards pathological tests and other investigations on OPD basis.

Reimbursement — Chronic Diseases

The actual reimbursement of medical expenditure incurred towards
chronic diseases in addition to the above monthly reimbursement will
continue to be paid as per the existing policy. The chronic diseases need
to be necessarily certified by AAI Medical Officer.

At Airports where no AAI Medical Officer is available, the Officer-In-
Charge/Airport Director shall issue sanction order for chronic diseases
based on recommendation of Doctor concerned.

The annual reimbursement on outdoor medical bills will be applicable
from the date of issues of this order.
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With the introduction of medical reimbursement scheme on self
certification, the existing system of reimbursement for OPD stands
dispensed with. The review of annual ceiling limit will be made after five
years with the condition that the increase in no case be more than 15% of
the annual ceiling proposed at para 11.1 above. The next revision will be
allowed w.e.f 01.01.2014.

Indoor Treatment

+The existing facility will continue, however, room rent entitlement will be
# reviewed while finalizing empanelment of hospitals.

House Building Advance (HBA)

The amount of loan is enhanced from 7.5 lakhs to T30 lakhs. The rate of
interest upto <7.5 lakhs will be the same as per existing rates and beyond 7.5
lakhs the rate of interest will be 9.5% per annum.

The loan for second house will be permitted only on disposal of the old/existing
house and on repayment of balance loanfamount alongwith interest.

A provision for availing second HBA advance on account of enlargement /
upgradation / renovation of the ex1st1ng house will be permitted. The difference
of the loan will be sanctioned.

HBA can be availed for repayment of housing loan taken from financial
institutions/banks on second charge basis on submission of the required
documents. *

Employees who have already availed HBA to the extent of Rs.7.50 lakhs and the
house 1s still under construction can avail the enhanced loan as per eligibility.

Car Advance

The Car Advance is enhanced from 2.5 lakhs & 3.5 lakhs to ¥5.00 lakhs upto
Jt.GM level subject to repaying capacity.

The car advance is enhanced from 3.5 lakhs to ¥7.00 lakhs for GMs & above
subject to repaying capacity.

The rate of interest will be as under:

(@) Upto 2.5 lakhs - 6.5%
(b) T2.5t0%3.5lakhs - 8.5%
(c) R3.5t0%7.00 lakhs — 9%
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Computer Advance

Executives shall be entitled for second computer advance equivalent to 45000
on completion of 5 years after drawal of first advance. The amount of advance
will be restricted to 90% of the cost of the computer or 45000 whichever is less.
The rate of interest shall remain the same.

Introduction of Higher Education Loan for Children

J"Eligibility

4

All regular executives whose children have secured admission in
professional courses from recognized/ approved Universities/ Institutions
both in India or abroad for two children.

Amount of Loan

The total amount of Children Higher Education Loan shall be decided
based on the expenses involved in pursuing the course and repaying
capacity of executives as under: |

(@) For studies in India: 80% of the total course fee or 10 lakhs
whichever is lower.

(b)  For studies abroad: 80;% of the total course fee or 15 lakhs
whichever 1s lower.

(c) Employees who have availed the loan for the purpose from
financial institutions/banks can also avail this loan from AAI for
repayment of such loan taken from financial institutions/banks on
submission of the required documents.

Interest Rate

The rate of interest on Children Higher Education Loan shall be linked to
the cost of borrowings by AAL

Repayment

(@) The loan granted to an executive under these rules, together with
the interest thereon, shall be repaid in full before superannuation /

separation from service of the employee by monthly installments
(EMI) upto 15 vears.

(b) It shall be op.en to an employee to repay the amount in a shorter
period, if he/she so desires.

A
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(c) Insurance policy to cover the risk on account of grant of
educational loan and interest thereof shall be obtained by AAL
The premium shall, however, be borne by employee.

(d) In case of death of an employee, who has drawn this loan, the
entire loan will be recovered from the said insurance cover.

155 Commencement of Recovery

1531 « This loan shall be recovered from the pay of the month following that m
# which loan is drawn,

16. All terms & conditions for drawal of loans & advances shall be followed as per
the existing guidelines mutatis-mutandis.

17.  All issues pertaining to revision of perks & allowances requiring interpretation
and clarification shall be referred to CHQ.

18. A circular on tax lability of perks éc allowances is also enclosed for ready
reference, f

19. GENERAL

The Ministry of Civil Aviation in its approval yide letter dated 20.01.2011 has mentioned
that the revision of perks and allowances to executives w.e.f. 26.11.2008 subject to AAI
giving the undertaking that AAI will approach DPE within a period of three months and
obtain their approval to the deviation that they have already made. In the event DPE
does not agree, AAI shall reverse the hike and recover the excess paid.

20. PAYMENT OF ARREARS

The payments on account of arrears be made within 20 days from the date of issue of this
order to all the employees covered under the order, after first week of February 2011.

21. INTERPRETATION/CLARIFICATIONS

All issues arising out of implementation of this Office Order, which require
interpretation/clarification will be referred to the Corporate Headquarter for decisions. j

-

_#La\/,/
(KX. Jha)

Member (HR)

REDs — NR/WR/ER/SR/NER
APDs — Chennai/Kolkata
Principal, CATC, Allahabad
EDs — FIU/RCDU

GMs — CRSD/E&M Workshop

A R Igi
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Internal Distribution:

OSD to Chairman

EAs to Member (Fin)/(HR)/(Planning)/(ANS)/(Ops)

ED (Fin)/ED (HR) '

All HODs — RG Bhawan/Operational Offices/AAI Office Complex

GM (IT) — for uploading on the website

General Secretary, ATC Guild (D/ACOA (I)/ AAOA (I)/IAAOA (I/AAIL
Engine “éTs Guild

Dy Kh 09 e
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