1. COMPANY PROFILE

The Cotton Corporation of India Limited (CCIL) wag incefporated in- 1970 under "
Indian Companies Act, 1956 primarily to act as a canalising' agenicy for mport.of - -= .
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.. : No. 6/19/2010-PESB -
Govérnment of India -
... . Public Enterprises Selection Board -
(Department of Personnel and Training) - "
Block No.14, C.G.O. Complex, Lodhi Road

New Delhi - 110003
NAME OF THE PSU : GOTTON CORPPN. OF INDIA LTD.
NAME OF THE POST : CHAIRMAN & MANAGING DIRECTOR
DATE OF VACANCY :01-03- 2011 _
SCHEDULE OF THE CPSE B ‘ o
SCALE OF THE POST : Rs. 2575030950 (w.e.f01 .01.1997) SR :

-

cotton particularly for long and extra long. staple variefies. Subsbqugﬁtly;- its role was® - S

extended to ensure  remunerative prices-to the totton farmers *of their-produce by
undertaking procurement of cotton at the minimum support price fixed by ,the
Government of India from year to year. CCIL is a Schedule "B" Miniratna CPSE

Its Registered and Corporate Offices are at Mumbai, Maharashtra.

The authorised and paid up share capital of the Company wis Rs. 75 crore and Rs.
25 crore respectively as on March 31, 2009. .

The shareholding of the Government of India in the company is 100%. .

2. JOB DESCRIPTION AND RESPONSIBILITIES:

The Chairman and Managing Director is the Chief Executive of the Compény
and accountable to its Board of Directors and Government. He is responsible for
the efficient functioning of the Corporation for achieving its corporate objectives
and performance parameters.

3. ELIGIBILITY

I. AGE: On the date of rrence of vacancy
(i) Minimum 45 years! _
(i) Not more than 58 years for internal candidates and not more than 57

years for others.
Q ,V Cw"&“h - The age of superannuation is 60 years.

B T e R R PR LI



N\

. - 'No.8/19/2010-PESB
‘ Public Enterprises Selection Board
T -‘:““v&ﬁ;'“”fi:"’mepawmm i
| T 7777 Block No.14, €.G.0. Caiplex. Lo
New Delhi — 110003

Dated: 7™ September, 2010

Sub: Selection for the post of Chairman and Managing Director, Cotton
Corporation of India Limited (CCIL) in Schedule “B” CPSE.

K. . ;. The Public_Enterprises Selaction _Board (PESB) is_seeking qualifiag
" “candidates for the post of Chairman and Managing Director, Catton Corporation -
of india Limited (CCIL) in schedule “B" of the CPSE, the scale of pay of the post
' " Isenclosed: v TE O SUER

., . forthe said poggasperﬁemqmremmmdicated in the job description. al
Y sz 5 oo leir upsto-date big-data {in the prescribed form) duly endorsed may kindf¢ be:
T TEE T forwandd 10-PESB 8™ Noveribay ‘

is also requested that advén“"ééﬁoh'rﬁﬁ

2 -~ Itis requested that names of candidates seniority-wise who are found suitabler, -

Relssue of the préts adverise,

LT R Y0l those-candidates.s eady alongwith -their fatest vigitanc
G -imPbosad, 1 avy duringy the- tast yeard_(Il) detalls &f disgiy P

e -
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be taken to keep the ACRs for laey 5~-"
Hewe I e

A £9py-of.the job desgription forthepost. .
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3. In case the relevanf details are not recewed within the stipulated tifne, it will |
be assumed that there are no eligible candidates to be sponsored for the post,

e ST (VEDANTAM GIRI) -3 . .
© - .. DEPUTY SECRETARYS ~-

Copy to:

1. All Chief Executives of other Central PSUs (including subsidiaries) for
circulation amongst the eligible candidates.

2 Al m&!t:retarles of State Governments & UTs (For circulating the
.. vacancy.among Government Officers and PSUs.). S -
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i QUALIFICATIORFAND EXPERIENCE: . LT
bt -The-applitant- siBuld' be- a“gradiate with good academic Fecord Tron SR
- recognized university/institution. He should possess adequate experience at 3~
senior level of management in a large organization of repute. Persons with
Technical/MBA qualifications and having experience in management and
familiarity with Finance, Marketing/Production will have added advantage.
~ Knowledge of Cotton industry is desirable.
| - Provided that minimum qualification is relaxable in the case of internal
' .. w=scandidates with sound and adequate background.and experience.-. - - SEE
s+ \-PAYSCALETURNOVER:
SRR LT NI BT Pk PO R R R
; . (a) Central Public Sector Executives. = - S
L7 WAS Frecutvesholding posterithe pay seiéiof - ..
T— - i = : *%QMQZ&O(IDA) Trw ~7~:' - :
Rs. 9500-41500 (IDAY Post 0401, 1992, -+ 455 : .
= “Rs:'20500=26500 (IDA) Post 0+.01.1997 -~ -
b e ¢=RS: 5130073000 (IDA) Post 01,01,2007
1 ; RS, 18400522400 (CDA} .
g o RS- 4740067000 + GPRs>10000,(CDA).. AN g e
- iz TH@ Minimum length of service required in the eligible scale will be one year for - .. .
= 7 %7intémal candidates, and.two yearsfor othi&rs-as on the'date'of vacancy. ==~
; (b) State Public Sector Executive :
; Executives working in companies where the annual turnover is in excess of
Rs. 100 crore.
] ’v el
) (c) Private Sector Executives i
bos - v - Private Sector Executives must fulfill edch of the following criteria: -
: (i) Executives working in companies where the annual turnover is in _
excess of Rs.100 crore
(if) Executives working at Board level position or non-board level position
reporting directly to the Board i.e. one level below Board:
(iii) Executives working in Private Companies listed on Stock Exchange.
(d) Government Officers C L ' -
Provided that notwithstanding the qualifications and experience prescribed,
officers of the level of Joint Secretary in Govt. of India or on equivalent scale of
pay or Major General in the Army or equivalent rank in Navy/Air Force, on the
date of vacancy with adequate experience in the relevant field will be eligible for
consideration on immediate absorption basis.
L | . 4. DURATION OF APPOINTMENT T
E = """ The appointment shall be-for a period of five years or upto tfie date of
oo maRErannuation whichever is earlier. e T
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6. SUBMISSION OF APPLICATIONS

Prospective candidates from the Central Public Sector. and Govzrnment of:

shall send their appiications, through proper channel, in the format at Ann
.

State Public Sector Executives/Private Sector Executives shall submi
applications, in the format at Annexure Il alongwith
() a write up on the significant contributions made by them durin
Present/past assignments and their suitability for the post.

(ii) the annual report for the last audited financial year, or annual tu
. figures duly certified by the Company Secretary/CFO.

(ili) The applications for various categories of the officers are routed t
proper channel as foliows: .
a) For Government Servants through Cadre Contralling author:
For CMD's/MD's/Director’s in CPSE, the concemed adminis
b) mmlstl'y . ‘ e ""f:""' -
-€) For below Board level in CPSE, the concetned CPSE., "
d) For CMD/MD in State PSE, State Government. - '

2QLHINONTS alongwith the appli

() Attested copies in support of age and qualifications:
(ii) Annual Reports of the Company for the last 5 years;
(iii) Evidence of listing on the Stock Exchange;
(iv) Evidence of working at Board level or reporting directly to the Boar
level below Board level;
(v) The details of Job handled in the past with details/particular referer

State Public Sector Executives must route their applications through-p
channel.

Annexure-| and Annexure-il may be downloaded from the website of

Last date of receipt of applications in PESB Is 9™ Novembe:
application shall be entertained under any circumstances after thc
date. Incomplete applications are liable to be REJECTED.

Board reserves the right to shortiist candidates for interview.

Applications are to be addressed to DR. (MRS) P. S. BEHURIA, Secret.
Enterprises Selection Board, Public Enterprises Bhawan, Block No. 14,
Complex, Lodhi Road, New Dethi-110003.

ALL CORRESPONDANCE WITH THE PUBLIC ENTERPRISES
BOARD SHOULD BE ADDRESSED TO SECRETARY, PUBLIC E
SELECTION BOARD ONLY. , )
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