
'~No.Pers1MPP111261l120061 
~ ~I;:eqtt;:e ~ 

wall. "'" AIRPORTS AUTHORITY OF INDIA 

14th May, 2010 

To 

The Regional Executive Director The Executive Diredor(RCDU) 
Airports Authority oflndia Airports Authority oflndia 
NRlSRlWRJERJNER New Delhi 
Delhi/ChennailMumbaiIKolkata/Guwahati 

The Airport Director The General Manager (CRSD) 
Airports Authority of India Airports Authority oflndia 
Kolkata/Chennai New Delhi 

The Principal The General Manager 
CATC E&M Workshop 
Allahabad Airports Authority of India 

New Delhi
 
The Executive Director (FlU)
 
Airports Authority of India
 
New Delhi
 

Subject: -Clarifications in respect of two orders dated 1. 2.2010 
relating to non executives regarding R&P Regulations etc. 

In order to ensure uniform implementation of the R&P Regulations, as amended 
from time to time, including the clarificatory orders issued in this regard in respect of 
non-executives, after discussion with the AAEU office bearers, the following points are 
clarified as under: 

r·- ····-·--

ISl

INo.
 
;...__._--.._.... 

I11. 

(i) Clarification on amendment order dated 1.2.2010 

-...... .. - - - -. .. - - --­ _.­ _ -_ -- -­ - - _ - , - -­ - - - ---. ­ - ------ ­ --­ ---- ­ - ---------..----, 

Points Clarification 

--_ -

Para 3 rn-
Total number of posts in NE-3, NE-2 The overall higher sanctioned strength 

I and NE-1 will be taken into account in these three grades as on 1.2.2010 will 
for fixing the ratio 40:30:30. (points be taken into consideration and will be 

I raised in Mumbai, Kolkata and operated in the ratio 40:30:30 in NE-3, 
IChennai) NE-2 and NE-1 respectively. This is not 
I to be equated in any manner with 

I 40% upgradation in Group-'D' with 
I I effect from 1.4.1996. 

l_.. .._...1 _ _ _ ..__ _ _ _ _ _..__ _ __.._ _ __ _ __ __ _ __ _.__. ..__ _ _.__ _.. __ _....l 

~ 
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Sl Points Clarification 
No. ..... . . 1· ··································· ······· ······· -" "....... .j 

2. Para 3 (iv) ­

The employees in the grade of Sr. (i) The benefit of promotion from NE-6 
Assistant (NE-6) (having line of to NE-9 will be extended only to those in 
promotion to NE-9 e.g. stenography stenographic and ministerial cadres who 
and ministerial cadre) as on 31.7.2001 had opted for movement from NE-6 to 
who have opted for movement from NE-9 in terms of para 31.11 of Wage 
Sr. Assistant (NE-6) to Sr. Settlement. 
Superintendent (NE-9) as per Clause 

(ii) If officials who were in NE-6 as on 
considered for promotion to NE-9 
31.11 of the Wage Settlement will be 

31.7.2001 and had opted for movement 
and shall be adjusted against future from NE-6 to NE-9 have, despite their 
vacancies. option, moved under cluster from NE-6 I 

to NE-7 and NE-8, they may also submit 
their request for promotion as per their 
original option in case they are willing to 
move from NE-6 to NE-9 directly in 
place of cluster promotions already 
availed by them. However, dual benefit 
is not permitted. 

(iii) In such cases, the benefit of pay 
fixation in NE-7 and NE-8, if any, will be 
adjusted. 

(iv) A vacancy register will be 
maintained to keep a record of such 
promotions being made against future 
vacancies and to ensure that all such 
promotions are, in fact, adjusted against 
future vacancies, as and when they arise, 
in terms of CHQ order No.A.32015/02/ 
2010 -ED dated 9.4.2010. 

(v) The financial benefits will be 
allowed only notionally with effect from 
the retrospective date of promotion to 
NE-9 but actually only from 1.2.2010. 

..........................."........................................................ .. " .J "' "'_.." """ _ J
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Sl Points Clarification
 
No.
 

3. Para (v) (c) ­

Employees in NE-9 will be placed in Since amendment orders providing for 
E-2 as selection grade on completion placement from NE-9 to E-2 have been 
of 8 years regular service without pay issued only on 1.2.2010 and the said 
fixation benefits. orders came into force only on 1.2.2010, 
The Union has stated that the such placement cannot be given 
effective date should be 10.3.2008 as retrospective effect.
 
the benefit of placement from N-9 to
 
NE-I0, the matter was placed before
 
the Board on 25.2.2008 and since NE­

10 was non-operative and
 
Management has taken a decision to
 
place NE-9 to E-2 is an extension of
 
the same order i.e. 10.3.2008 instead
 
of 1.2.2010.
 

4. Whether placement from NE-9 to E-2 Placement will be granted by the 
on completion of 8 years service will respective Regional Headquarters to 
be granted by CHQ or RHQ? those are posted in Regions and by CHQ 

to those are posted at CHQ. 

5. Whether the promotions from NE-6 Promotions will be effective from the 
to NE-9 (Sr. Superintendent) will be date of year-wise DPC subject to 
from prospective date or from the vacancy.
 
date of DPC?
 

6. Whether the promotions from NE-6 The directives on reservation on 
to NE-9 (Sr. Superintendent) will promotion are to be followed. 
attract the recording/posting of 
entries in the roster for the current 
year with respect of SC/ST points in 
the cadres? 

Whether the employees in NE-9 who The provision already exists in order 
have qualified the written 

7. 
dated 10.3.2008 which states that the 

examination for promotion to E-2 qualified employees who do not get 
held on 27.7.2008 but are not promotion to E-2 level for want of 
promoted since they have not vacancy, they will be placed in E-2 as 
completed 6 years of service can be selection grade on completion of 6 years 
given E-2 on completion of 6 years? service. 

... _---_ ..... _._-----_._---_...... '.'--'''.- ......__ .. _-- '-- _. _.....__.. .._-_.._._--­
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SI 
No. 

8. 

9. 

10. 

Points 

The Union has stated that as per the 
provisions laid down in the R&P 
Guidelines of 2005 as per Clause 22 sub 
clause (ii) that "employees who have 
completed 8 years of service will 
directly move to NE-9 with pay fixation 
benefit". However, this clause has not 
been implemented by any of the 
RED/APD office. 

Employees who have been inducted on 
or after 1.8.2001 shall be granted 
promotion in NE-3 to NE-4 by meeting 
the eligibility criteria with 03 years 
regular service, subject to vacancy. 

The eligibility for promotions from NE­
I to NE-2 and NE-2 to NE-3 is 03 years 
and the ratio allocated 30:30:40 from 

Clarification 

Clause 22 (ii) of 2005 R&P Guidelines 
shall apply for those employees who 
were in NE-6 prior to 1.8.2001, if not 
already implemented. 

Employees inducted after 1.8.2001 will 
be granted promotion from NE-3 to 
NE-4 subject to meeting other norms. 

The provision exists in the R&P 
amendment order dated 1.2.2010. 

I 1.8.2001 as per the defined ratio as 
sanctioned strength of Group-'D'. 

11. The promotions of Group-'D' 
employees within the Group-'D' and 
from Group-'D' to Group-'C' as per 
the given ratio and the eligibility 
criteria of 3 years subject to vacancy by 
qualifying the training/trade test! 
written test wherever it is applicable. 

12. 15% promotion shall be made on the 
basis of DPC and 15% by qualifying 
trade test/training /written test or 
suitability from Group-'D' to Group­
'C' in the grade of NE-5 who were on 
the roll in AAI prior to 1.8.2001 and 
inducted after 2001, the promotion 
shall be NE-3 to NE-4. 

The provision already exists in the R&P 
guidelines and amendment order dated 
10.3.2008 and 1.2.2010. 

The provision exists in the R&P 
amendment order dated 1.2.2010 and 
the promotion may be made 
accordingly. 

--_._----- '---'-'-'--"--'-'-""_.­
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Sl Points Clarification
 
No.
 

13. 20% competitive quota in the induction (i) The provision already exists in the 
level of NE-4 INE-6 shall be maintain R&P amendment order dated 1.2.2010 
and the employees will be eligible for [para 3(iii)] except filling the post under 
competitive examination subject to competitive quota i.e. 20% for NE­

I meeting the requisite norms and shall 4/NE-6 and E-l under 25% quota 
apply for all employees of various 
discipline of NE-1, NE-2, NE-3, NE-4 (ii) This is applicable for Group-D 
employees. The age relaxation is employees, posts to be filled under 20% 

I available as per the norms. competitive quota to Group-C subject
I to meeting the norms. 

(iii) Age relaxation is already granted in 
terms of order dated 1.2.2010."-"'--"'"
 .._- --..---- - - - - - ---- -.--­ -.- -- - ---.·- -- ·..·--·..··--· ·--1
 

14. The above given ratio for 
I cpsI/Pbrlomotionlls G shall'D' be lmade 

avai a e to a roup- emp oyees 
irrespective to any cadre / discipline 
including any Blind Alley cadre as per 
the ratio. 

I 

I
 
t....;~~· ...... -;~.~ ...;~...;~;.: ...;~~-~;~ .. @
......s..~;~.-;~ ..~~-;,~ 
I given with an eligibility of 3 years 
I (combined service subject to vacancy). 

I 
r~~:·....·-;~~~ ..~~:;~ ...~~·~~·~~·;~~·~~~~ .. ·~~~·~~~~ ...~·~·~ .. 
I 

Ir- ·-..-i-­
! 17. 

3 years service combined in the grade 
of NE-8/9 subject to availability of 
vacancy by writing the written 
test/trade test/training as per 
suitability. 
-·-..-· --- -·· ..-· ·..-..· · ·-- - -.._-.- -- - -_ _.­

The Group-'C' employees who wish to 
be promoted from E-2 onwards, the 
minimum prescribed qualification of 
NE-6 is required and to acquire by 
1.1.2015 with a suitable undertaking. 

Promotion/upgradation for Group-'D' I 
emplodyees in terms of clarification/ I 
amen ment order dated 1.2.2010 is 
applicable on completion of 3/6 years 
for all Group-'D' employees including 
all blind alley cadres with pay fixation I 
benefit under given ra tio. 

""~~-'-"-';"~~--;;ovisio~- 3(V)(a)-~:-..- th~"l 
amendment order dated 1.2.2010, I 
mini~um three years service in NE-9 is I 
required, 1 

-;.~.~~~~~~~- 5~~o ~~~:~~~~-i~~''';;-~;~~;'''I 
be filled by considering movement from I 
NE-8 to NE-9, 2 years and thereafter on 
completion of 3 year's to E-2 as per 
R&P amendment order dated 1.2.2010 
[para 3(v)(b)]. J 
-.-..- - --.- -.----- ..- -.-.--.------- ­

The provision exists in R&P I 
amendment order dated 1.2.2010 for 
acquiring the qualification prescribed 
for NE-6 in the case of promotion from 
NE-9 to E-2 to be acquired by 1.1.2015 
[para 3(v)(d)J. 

L...._._ l.__ _ _ _ _.._._ _ _ _ __ _ _.._ .._..__ _.1..- _ _.•_ _.._ _ __ _ ..__ _ _ _ ..__.._ _ _._ _._.1 
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Sl. 
No. 

Points Clarification 

18. The employees who have their line of 
promotions from NE-6 to NE-9 and 
were in the roll of AAI prior to 
1.8.2001 namely the Ministerial, 
Stenography, Housekeeping and 
Airport Hostess, etc. as per the wage 
clause to move from NE-6 to NE-9 
directly and shall be eligible for such 
promotions from 10.3.2008 or on 
completion of 8 years service onwards 
subject to given suitable undertaking 

The provisron already exists in order 
dated 1.2.2010 for Ministerial, 
Stenography. The same may also be 
extended to Airport Hostess ano. 
Housekeeping as per their line of 
promotion from NE-6 to NE-9 subject 
to their giving suitable undertaking. 

19. As per the clarification order of 
1.2.2010, in case the junior is drawing 
higher pay than that of the senior, the 
FR 22 C I (a) shall be extended to them 
and made them at least at par. 

The provision already exists ill R&P 
amendment order dated 1.2.201(1 [Para 
3(vi)] 

I 

. _ _ " _ 1 

(ii)	 Position of c1arificatory order dated 1.2.2010 in 
relation to the amendment order dated 10.3.2008. 

,.............•.......	 .,.._ " , ...
 

Para 3 (iii) of order dated 1.2.2010­
As per clarification vide para (f) of 
CHQ	 letter dated 10.3.2008, non­
executives in NE-6/NE-7 will be 
considered for promotion to NE­
8/NE-9 having combined service of 3 
years in NE-6 and NE-7. 

21. Order dated 10.3.2008 has been 
implemented differently as at some 
stations the benefit has been extended 
from the date of implementation of 
R&P guidelines while at some other 
stations the same has not been 
implemented, require uniform 
implementations. 

...................._ _ _
 

In pursuance of protective clause 33 of 
the R&P Regulations, (here is no 
objection to give retrospective effect to 
the said promotion. However, since 
such promotion is vacancy based, it will 
be subject to the conuition that the 
financial benefits may be considered 
only notionally from the retrospective 
date and actual monetary benefit from 
27.4.2006. 

To maintain uniformity, it is clarified 
that the date of implementation of letter 
dated 10.3.2008 is from the date of 
implementation of R&P guidelines 2005, 
i.e, 1.2.2005. 

1... "	 _ "" , 
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- ~-l-- ..--.r- ..--- ----- -- -.- .--. ---;-~ in~~"-'----- ..-----.--.-.-. 
Clarification 

,- -- - -..No. t...--.--.-.-_. - ----..- ----- .--..---.--- -.-..-. -.+--.--..-..-.- - -..- - - _--.--..---_.._·_-_·__··---.. ·..1 

22. Considering the provision in Clause 
33, non-executives in NE-6 who were 
.in the grade as on date defined there 
I in and were eligible to move to NE-
l 8/9 can be considered for relaxation 

of years of service for promotion toi 
I NE-8/9 cluster, in case required
Inumber of persons in NE-617 cluster 

are not available to fill up the 
vacancies, subject to the condition 
that they should have put in 
minimum of 3 years service in the 

_._..._.__..L~~!~__~~~~~r._!~~ ..t...~~~~_=_~~~~~._ .. ._........--.. ......---...-.... .........._._....._. . ....
 
(i) Those who have been granted 
placement from NE-2 to NE-3 during 
2001 onwards and not given fixation 
benefits, whether they can be given 
fixation benefits from that date? 

(ii) Whether pay fixation benefit is 
extended on grant of placement in the 
lower scale of next cluster as SG on 
completion of 6 years regular service 
for NE-3 to NE-4 and NE-5? 

j.-- - ..•..-f·..--·- ·---- ·..-- -· -..·· ---·..- · ·--·..· -..-..-..--- -.--.-- - _--._+ 
24. 

'1 

_ __ _ _.._ 

The employees who got promotion 
under restructuring scheme in NE-6 
in the pay scale of Rs.6300-12060/­
are drawing less pay than their 
juniors who got the benefit under 
R&P amendment dated 10.3.2008. 
The junior under the said 
amendment got promotion in NE-6 
and placed in NE-7 after two years 
and later on after completion of 6 
years, they got benefit in NE-8 thus 
resulting pay anomaly as the senior 
got promotion from NE-6 to NE-8 
whereas the junior got benefit from 
NE-6 to NE-7 and NE-7 to NE-8. 

_ _ __ __. .._.._. __ _ .._.__ _..__._ .1 

(i) Movement within the cluster from 
NE-6 to NE-7 will be granted in 
accordance with R&P guidelines. 

(ii) Promotion from NE-7 to NE-8 may 
be granted on completion of 3 years' 
combined service of NE-6 and NE-7 
subject to availability of vacancies in 
terms of order dated 10.3.2008 and para I 

3(iii) of clarificatory order 1.2.2010. , 

(i) Pay fixation benefit is to be allowed 
with effect from 1.2.2005 as per para 3(i) 
of clarificatory order dated 1.2.2010. 

(ii) Pay fixation benefit is not allowed on 
placement except ill NE-2 and NE-3 as 
per clarificatory order dated 1.2.2010. 

-..- --- -.---..-----.- ..---..----.-.----.------- - -. 
The orders on stepping up of pay is to be I 
implemented in accordance with the II 

Government guidelines as per Clause 22 
(c) ofFR & SR. I 

I 
,.1 

'.1 

1 

i
I 
I 
I 
i 

. . ._ ._._ __ ..J 
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No.
 

-;~~--.. 

) 

··,_·__•·.__._•...._. ._w__~ . -------------------.-.----..----.'1 

Points Clarification 

--~~~·-;~~~·~~~~-~~-i--~~~-;~~i~i~-~i;;····~~~-··~~~-~ -~:~~n~~-·~e~~ce o~ NE~6 and N~-:;--I 
combined service of 03 years i.e, NE-4 have been agreed for 3 years subject to 
& 5:::::03 years, NE-6 & 7:::::03 years availability of vacancy [para 3(iii) of 
and NE-8 & 9:::::03 years subject to clarification letter dated 1.2.2010] J 
availability of vacancies. 

\._._._._--_.....- _...__...._----,---,-,_._._---------_._,-_._,--_._._,-----_._--,_._.-.._...-, -_._---_.._-_._-------_._._-_ ..._._-------------- ­
I 26. In the absence of the vacancies, the As per clarification the benefit is to be I
I CPS is to be granted with pay extended as mentioned in the order 
I . fixation benefit on completion of 06 dated 1.2.2010. 
I years from NE-5 to NE-6, NE-7 to I
i NE-8 and NE-9 to E-2 (without pay I 

~-.-~:_:-=-=~c-------..--..--------._~
 
27. Within the cluster, namely NE-4 to 

1	 
NE-5, NE-6 to NE-7 and NE-8 to NE­
9 will be placed without pay fixation 

I
i 

! benefit on completion of each 2 years 
I from 1.8.2001 onwards. 
1..---..·-·---- f----...------......-.---.----.----..- ..--...----.----..-----..-,,-....-----.-.-..­

I28. The overall total sanctioned strength 
I of all NE-6 induction level (i.e, NE-6 
I and NE-8/9) employees is to be 
I maintained 60:40 and the combined 
I service ofNE-6&7 shall be eligible for 
.\1 promotion subject to availability of 
I vacancy. The pay fixation benefit is 
I to be extended for all, if not granted 
I earlier, for example Accounts 
IL________ Assistant, Receptionist (in NAD) etc. _ .__. .__.._._.. ..__..._,	 __._,J 

(iii) Miscellaneous 

_- _..__·..·_---_·_· ....--.-...---,-,--...--.-..----..-"...-, ...-.-----.-.-.----,---'-'---'-'-"-'-'-'- ­

29. Prior to 1.8.2001, all Group-'D' is 

\ 
I 

I
 
I 

Il.. 

recruited either in NE-2 or in NE-3 
and the ratio was 60:40. 40% up-
gradation have been granted for NE­
2 to NE-3 and where the induction 
level was NE-3, the 40% allocations is' 
to be granted at NE-5. 

CPS is to be granted with effect from 
1.4.1996 on completion of each 6 
years with pay fixation benefit where 
the vacancie~ do not exist by counting 
the past service. 

~ ._ ------- ----.~-----------.-------._--- ----.- -- ­

As per order dated 10.3.2008 [para (b)]. I 
No pay fixation benefit is allowed. 

-- ..---.--------..------.-----.--------------- ­

The combined service of 3 years in NE-6 
and NE-7 have been agreed subject to 
availability of vacancy with pay fixation 
benefit for all. 

..__,, .., ._••_. ._,_...... .--.--__... •__, ._ ..._._.. .. 

--.------.----.-----------.---------. 

i) Prior to 1.8.2001, employees in NE-2 
to NE-3 and NE-3 to NE-5 subject to 
vacancy with eligibility criteria of 3 
years in accordance with para 3 (i) of 
amendment order dated 1.2.2010. 

ii) Pay fixation benefit is allowed to NE- I 
2 and NE-3 on completion of 6 years I 
where vacancy does not exists. However, \ 
dual benefit is not allowed. 

~ 
iii~. ~.ducationa~ qualification, test,
 
eligibility service etc., wherever
 
prescribed, will be applicable.
 

-----------.---- ------------.- ­

_-J 

---_._------------_....- ..... 

! 
) 

, 
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No.
 

..................................~
 ··············..··_··,···_····~···· ..··.··.·..· M................... . ,............................. . _.._, ,...... . ,............................................. . _.._ ..
 

30. Except ministerial cadre, the The eligible employees with qualification 
technical cadres who have been as exists in the R&P guidelines may be 
promoted or given up-gradation with followed. 
or without 10th pass qualification and 
all these benefits is to be allowed to 
other discipline, if not extended. 

31. As per 9.6.2001 order, the existing The orders issued on anomaly dated 
promotional norms prior to 1.4.2005 9.6.2001 will be followed and thereafter 
is to be followed. guidelines of R&P rules 2005 will be 

followed. 
·······..···..---·1-···············..-··..·..·············· - - - - + - - - - _ -- _- - - - { 
32. Past service of Group 'C' & 'D' The past service shall be counted for 

employees to be counted for granting purpose of granting higher scale and 
of next higher scale including placement with pay fixation benefit to all 
placement who have been inducted Group 'C' & 'D' employees inducted 
prior to 1.8.2001. prior to 1.8.2001. 

33. Reservation policies are to be Reservation policy is to be maintained for 
maintained. all including Group-'D', in case of 

promotion year-wise. 

The DPC/CPS is to be reviewed and (i) The promotion orders shall be granted 
the benefit has to be given notionally notionally, and the financial benefit may 
up to 26.4~2006 actual financial be considered as already granted under 
benefit is to be extended from the restructuring order of Engineering, 
27.4.2006 onwards as per Fire and other technical cadres with effect 
restructuring order. from 27.4.2006. 

34. 

(ii) The year-wise DPC shall be recasted 
by maintaining the reservation policy 
while reviewing the eligibility period along 
with pay fixation benefit for Group 'C' & 
'D' employees. 

35. The order of R & P Guideline have The R&P guidelines have to be 
not been implemented uniformly in implemented uniformly with effect from 
lAD or NAD vice versa, the same has 1.2.2005. 
to be implemented from the date of 
1.4.2005 onwards. 

......._.._..... ..
 __ _ _ - - _ _ _ _ + _ __ _.._ __ _-_ _ _.: 

36. The benefit extended to the cadre of The order withdrawn / withheld if any,
 
Driver (Fire), Engineering and have now been restored.
 
Traffic Warden, etc, earlier was
 
withdrawn in some cases. Same is
 
required to be restored.
 

_ _ ..1..._ _ _ _ _ _ 1.. _ - _ _ - .._.- - , 

-._-_..__...... _..._----------------------------- ­
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ClarificationPointsSI 
No. 

. _ 1- , - - - _ ..- - -......... · ..-1
 

37. Where DPC have been held in 5 The clarification has already been issued 
years, 3 years is to be corrected. on restructuring of cadres of Ministerial, 

Stenography, Housekeeping and Airport 
Hostess dated 6.4.2005. The DPCs may be 
corrected/recasted with eligibility of 3 
years in terms of order dated 10.3.2008. 

2. All other existing conditions in the R&P Guidelines, 2005 will remain the same 
except to the extent clarified above. 

3. Any other discrepancy arising out of the implementation of the above 
clarifications in R&P Guidelines 2005, the same will be dealt at the time of wage revision 
effective from 1.1.2007. 

4. In case of any further clarifications, the same shall be obtained from CHQ. 

5. This issues with the approval ofthe Competent Authority. 

~ 
(DINESH KUMAR) 

Executive Director(Personnel) 

Copy to:­

1.	 Chairman/ Member (Ops) / (Fin) / (P&A) / (Pig) 
2.	 All HoDs at Operational Offices and CHQ 
3.	 GMs - RNS / KCM / VLB / BS / RSM 
4.	 GM (IT) - with the request for loading this order on the website 
5.	 All Officer's Associations - AAI Engineers Guild/ACOA(I)/IAAIOAI 

ATC Guild (1)/ AAOA(I) 
6.	 The General Secretary, AAEU 

._--_.... __._---------------------------- ­


