 Frequently Asked Questions (FAQs ) on Vigilance Clearance
Q1. What is Vigilance Clearance?

Ans. Vigilance Clearance is an instrument to certify whether an employee is   involved in any misconduct or criminal offence like demand/ acceptance of illegal gratification, possession of disproportionate assets, forgery, cheating, abuse of official position involving vigilance angle and violation of any of the provisions of the Airports Authority of India Employees (Conduct, Discipline & Appeal) Regulations, 2003. 
Q2. What is a Vigilance angle?
Ans. The following acts of misconduct broadly have an element of Vigilance angle:- 
i. Demand and/or accepting gratification other than legal remuneration in respect of an official act or for using his influence with any other official. 
ii. Obtaining valuable thing without consideration or with inadequate consideration from a person with whom he has or likely to have official dealings or his subordinates have official dealings or where he can exert influence.

iii. Obtaining for himself or for any other person any valuable thing or pecuniary advantage by corrupt or illegal means or by abusing his position as a public servant

iv. Possession of assets disproportionate to his known source of income.

v. Cases of misappropriation, forgery or cheating or other similar criminal offences.

vi. Gross or wilful negligence; recklessness in decision making; blatant violation of systems and procedures; exercise of discretion in excess, where no ostensible/public interest is evident; failure to keep the controlling authority/superior informed in time  


The above acts of misconducts are only illustrative in nature. Broadly speaking, all acts which have illegal or irregular monetary consideration or where the organisation suffers financial losses on account of gross negligence on the part of the employees, have a Vigilance angle. 
Q3. What are the issues/matters wherein Vigilance Clearance is sought in      

AAI?
Ans. In general Personnel Department seek Vigilance Clearance in the following matters:

I. Promotion

II. Confirmation 

III. Forwarding of application for appointment/assignment outside the deptt.
IV. Issue/renewal of Passport

V. Permission to visit abroad

VI. Resignation

VII. Superannuation

VIII. Placement in the next higher scale

IX. Deputation to another organisation
X. Selection/appointment for Board level appointees
XI. Seeking VRS

XII. Clearance of probation period

XIII. Placement as SM(SG)/Asstt.GM

XIV. Grant of promotion under FCS/Career Progression Scheme

Q4. What is the modus operandi adopted for seeking Vigilance Clearance in AAI?

Ans. In the matter such as applications for renewal/issue of NOC for passport, permission for private visit abroad, forwarding of applications for appointment/ assignment/deputation outside the department, the concerned officials applies to the Personnel Directorate who in turn seeks Vigilance Clearance from the Vigilance Department as well as Disciplinary Cell at CHQ. In all other matters Personnel Department seeks Vigilance Clearance as a mandatory requirement. 
Q5. What are the consequences when Vigilance Clearance is withheld in respect of an employee?

· The employee is not given promotion 

· The employee is not confirmed to the grade 

· The application of the employee is not forwarded outside the department

· The employee is not given NOC for issue/renewal of Passport

· The employee is not permitted to visit abroad on personal visit.

· The employee is not given pensionary benefits on superannuation
Q6. Under what circumstances Vigilance Clearance is withheld?

Ans. Vigilance Clearance is withheld primarily on account of the  following reasons:-
a. When major/minor  penalty charge sheet has been issued and the disciplinary proceedings are pending

b. When prosecution for a criminal charge is pending
c. When the employee is under suspension 

Circumstances under which Vigilance Clearance is withheld have been highlighted in the subsequent questions
Q7. What are the provisions governing Vigilance Clearance? Give some illustrative examples.
Ans. The Court Judgement in KV Jankiraman case broadly identified three primary reasons as in Q.3 above is followed in AAI as regards Vigilance Clearance as per the instructions issued by the Department of Personnel & Training’s OM No. 22011/4/91-Estt.(A) dt. 14.09.1992.Some illustrative examples are given in Annex-1. 
Q8. Is Vigilance Clearance withheld when a complaint is pending or under investigation?

Ans. No.

Q9. Is Vigilance Clearance withheld when Regular Departmental Action (RDA) or Departmental Inquiry(DE) has been decided on file by the Disciplinary Authority?
Ans. Yes, if the Disciplinary Authority has given a formal decision for initiation of disciplinary proceedings against the individual in file, either for a minor or major proceedings.
Q10. Is Vigilance Clearance withheld when criminal proceedings are in progress in the Court of Law?

Ans. Vigilance Clearance is withheld in such cases only wherein sanction for prosecution has been granted by AAI for matters having Vigilance angle.

Q11. Is Vigilance Clearance withheld when CBI is investigating a complaint?

Ans. No

Q12. Is Vigilance Clearance withheld when CBI registers a case under PE/RC?

Ans. No. However, the  status is given in respect of the individual concerned, at the time of giving Vigilance Clearance.
Q13. Is Vigilance Clearance withheld when the CBI submit their investigation report, recommending RDA?
Ans. Yes, only when RDA is recommended for initiating major/minor proceedings against the individual and the same has been accepted by the Disciplinary Authority. 
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Q14. Is Vigilance Clearance withheld when CBI seeks sanction for prosecution/file charges in the Court of Law?

Ans. Yes, if the Disciplinary Authority is in agreement with CBI’s report/recommendations.
Q15.Is Vigilance Clearance withheld when CBI calls the officer for interrogation?

Ans. No

Q16. Is Vigilance Clearance withheld when CVC gives first stage advice recommending RDA under major/minor penalty clause?

Ans. Yes, if the Disciplinary Authority accepts the advice given by the CVC.

Q17. Is Vigilance Clearance withheld if an employee is accused in a Police case?

Ans. No

Q18. Who gives the Vigilance Clearance in respect of Board Level appointments?

Ans. Central Vigilance Commission to the Ministry concerned.

Q19. Is Vigilance Clearance withheld during the currency of penalty period?

Ans. Yes. Vigilance Clearance is withheld in respect of promotion, forwarding of application and foreign assignments during the currency of penalty period.
.Q20. Is Vigilance Clearance withheld when a Show Cause Notice has been issued to the delinquent official and his/her explanations are called for?
Ans. If the investigation has reached a stage at which a prima-facie case can be made out against the employee but the formal charge sheet is yet to be issued by the Disciplinary Authority, the same is informed to the Department. 

Q21. Is Vigilance Clearance withheld when the case has been referred to the CVC for 1st Stage advice and the same is awaited?

Ans. Yes, if the Disciplinary Authority takes a tentative decision for major/minor penalty proceedings against the individual based on the findings of the Preliminary Inquiry/Investigation Report.

Q22. Is Vigilance Clearance withheld when the Disciplinary Authority/ Chairman has not accepted the findings of the CBI given in the investigation report?

Ans. No. 
